
 
 
 
 
 
 
 
 
 

 

28 September 2021 

Dear Colleagues  

Across Whitefield Academy Trust, ensuring the health and wellbeing of our pupils and staff is our top priority. 
Throughout our lives, it is likely that we will all be affected by changes in our physical or mental health and we 
recognise how important it is that appropriate support is available, in a timely manner. It is normal at times to feel 
emotional, anxious or stressed, however we want to make sure that all our staff feel confident in seeking help 
whenever it may be needed and that you are equipped with the tools and knowledge you need to maintain a positive 
and healthy mindset. 
 
I have reminded all our school and service leaders to continue to foster open and honest dialogue. I would likewise 
encourage you all to engage with our staff welfare offer which includes: 

• A comprehensive Employee Assistance Programme that includes access to a 24-hour helpline, 365 days a year 

and a wide range of support for you and your family members (living at your address and aged over 16). This 

letter includes an outline of  the programme or you can visit the wellbeing section on our intranet.  

• A commitment to reducing workload through the application of new, electronic management information 

systems e.g. Medical Tracker and EVERY (to support with staff appraisal and financial management processes).  

• Ongoing work to upgrade our facilities to ensure we’re maintaining safe, clean and professional work, 

teaching and learning spaces across the Trust. 

• Access to annual flu vaccinations provided at your workplace.   

• Interest free loans for bicycle purchases. 

• Regular line management meetings. 

• Debrief sessions to support the management of any challenging pupil behaviour. 

• Childcare vouchers and flexible working arrangements. 

I would also like to thank the staff wellbeing group, made up of representatives from across our schools, professional 
development and central services, for working with us to ensure appropriate and effective support is in place for 
staff. Patsy Hunter, our Head of HR, now joins  the meetings and provided feedback to senior leaders who so they 
can take forward ideas discussed. As we look ahead, we want to ensure that we’re continuing to strengthen our staff 
wellbeing offer so do let the group know what is working well and what could be working even better. 

 
As always, thank you for your tremendous work in restoring the rhythms and routines of school life this term. It is 
excellent to see attendance remains high at Joseph Clarke and Whitefield Schools, with pupils thoroughly enjoying 
their learning. The attendance of our Project SEARCH interns has been similarly high since the start of term. The is all 
down to your individual and team efforts to ensure we’re delivering the very best education for our pupils. 

Kind regards 

 

Kirstie Fulthorpe  
Chief Executive  



 

 

 



 
  


